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RATIONALE:  
 

Wollaston School believes in establishing and maintaining a positive learning culture, where everyone has 

the right to feel safe, enjoy their learning, achieve to the best of their ability and be treated with respect.  

Everyone has a responsibility for their own behaviour, to safeguard the rights of other people and to treat 

others with respect, dignity and consideration. Our anti-bullying policy underpins the rights and 

responsibilities which are at the core of our beliefs as a school. 

 

 

ROLES AND RESPONSIBILITIES OF STAKEHOLDERS  
 

The Governing Body  

 

The Governing Body will establish, in consultation with the Headteacher, staff and parents, a policy for the 

promotion of desired behaviour and keep it under review. We will ensure that this is communicated to 

students and parents, is non-discriminatory and that expectations are clear. Governors will support the 

school in maintaining high standards of desired behaviour of students and staff. Governors will oversee 

disciplinary panels and appeals. 

 

The Headteacher  

 

The Headteacher will be responsible for the implementation and day-to-day management of the policy and 

procedures.  

 

Staff, including teachers, support staff and volunteers  

 

Staff, including teachers, support staff and volunteers will be responsible for ensuring the policy and 

procedures are followed, and consistently and fairly applied. Mutual support amongst all staff in the 

implementation of the policy is essential.  Staff play a key role in reviewing the effectiveness of the policy 

and supporting the Headteacher in modelling positive behaviour, challenging negative behaviour and 

implementing agreed policy and procedures. 

Teachers should follow the published Teachers’ professional standards relating to maintaining a safe and 
happy environment, especially: 

  

 Treating pupils with dignity, building relationships rooted in mutual respect, and at all times 

observing proper boundaries appropriate to a teacher’s professional position  
 Having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions  

 Showing tolerance of and respect for the rights of others  

 Not undermining fundamental values, including democracy, the rule of law, individual liberty and 

mutual respect, and tolerance of those with different faiths and beliefs  

 

Students  

 

Students are expected to take responsibility for their own behaviour and will be made aware of the school 

policy, procedure and high expectations to enable them to do so. All members of the school community 

should be treated with respect. This is shown by the way that we speak to each other and by being courteous, 

well-mannered and by showing regard for the feelings of others and difficulties they face. All students should 

show respect for others and their culture. Discrimination will not be tolerated.  
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Parents and Carers  

 

Parents and Carers will be expected, encouraged and supported to take responsibility for the behaviour of 

their child both inside and outside the school. The school will encourage parents to work in partnership with 

the school to assist it in maintaining high standards of desired behaviour and challenging bullying by their 

own child if it occurs.  

 

Bias  

The Governing Body, Headteacher and staff will ensure there is no differential application of the policy and 

procedures on any grounds, particularly ethnic or national origin, culture, religion, gender, disability or 

sexuality.  

 

RESPONSIBILITIES IN THE EVENT OF A BULLYING INCIDENT 
 

All Staff are expected to: 

 Know the relevant school policy and procedures  

 Be observant, deal with incidents if they occur or pass on to an appropriate team leader and follow 

up with student where appropriate. 

 Ensure all incidences of bullying are reported for both on-site and off-site activity. 

 Complete appropriate records of bullying incidents in line with school procedures. 

 Attend meetings with key pastoral staff, parents and other agencies as appropriate. 

 

OTHER RELEVANT PROCEDURES FOR STAFF 
 

 The Governing Body and Headteacher will ensure that appropriate training on all aspects of 

behaviour management is provided to support the implementation of the policy.  

 Staff will participate in the anti-bullying and E-Safety training offered 

 Staff will participate in relevant PSHE and Citizenship and other personal development curricular 

activities offered by the school. 

 Anti-bullying expectations will be communicated to students regularly through tutorial sessions and 

assemblies. The policy will be published on the school website.  

 

DEFINITION OF BULLYING 

We define bullying as unacceptable behaviour towards others that is pre-meditated, often repeated, 

intended to hurt someone either physically or emotionally, often aimed at minority social groups, including 

different races, religions, gender or sexual orientation or special educational needs. 

It takes many forms and can include: 

 Teasing or name calling 

 Rude gestures or mimicry of any kind 

 Making threats 

 Physical assault 

 Malicious gossip including online / text or other social media 

 Cyber communication such as email, chat room misuse, mobile threats by text, calls or picture 

messaging and other social media. 

 Homophobic language or behaviour,  focussing on issues of sexuality 

 Deliberate damage to another’s property 

 Theft of other students’ property 

 Extortion of money or other belongings 
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 Forcing an individual to do something against their will 

 Intimidation through gang culture  

 Holding power over other students by the use of intimidation 

 

BEHAVIOUR OUTSIDE SCHOOL AND INAPPROPRIATE USE OF ICT  

 
The school’s anti-bullying policy allows the school to regulate students’ behaviour where the students are 
not in school, e.g. in the immediate vicinity of the school, on the journey to and from school or when clearly 

identifiable as a member of the school. When using transport provided on behalf of the school, students are 

expected to behave appropriately at all times demonstrating respect for others. 

 

Students may be outside school on school business including school trips and educational visits, college 

courses, sporting activities and work experience placements. In such circumstances, breaches of the 

behaviour policy will be dealt with as if they had taken place in school.  

 

The anti-bullying policy extends to when students are using technologies including mobile phones and the 

internet. For behaviour outside school, but not on school business, including through the use of the 

technologies such as mobile phones and the internet, the school may discipline a student with a sanction, 

including an exclusion decided upon by the Headteacher, if that behaviour compromises student safety and 

happiness at school.  

 

HARASSMENT OF STAFF  
 

The harassment, abuse or intimidation of staff, on and off the premises, including via the use of technologies 

such as mobile phones and the internet, is considered a serious breach of the school’s anti-bullying policy. 

The school will discipline a student who breaches the school anti-bullying policy in this way with a sanction, 

which may include an exclusion decided upon by the Headteacher.  

 

SANCTIONS 

 
The anti-bullying policy outlines a range of sanctions that can be applied. Using a stepped system of recording 

incidents, we ensure that incidents are met with an appropriate level of sanction.  

For more serious breaches of discipline, the decision regarding which sanction to impose will take into 

account a number of factors, including the nature of the incident, a student’s age and any special educational 
needs or disability they may have, as well as the individual student’s behaviour record.  
Where a student has shown a pattern of repeated bullying the level of sanction may increase. In some cases 

the school will use its ultimate sanction, to exclude, where the Headteacher considers this appropriate.  

 

Sanctions may include, but are not limited to the following:  

 The school contacting parents  

 Regular reviews, including interim reports  

 Close monitoring including different levels of monitoring reports  

 Changing tutor group or teaching group  

 Behaviour contract with student, parents and school  

 Pastoral Support Programme  

 Restorative justice or mediation meetings  

 Liaison with Police / meeting with the school’s Police Community Support Officer (PCSO) 

 Informal meeting with the governors’ discipline committee  
 Referral to an external support service  

 Intervention from external behaviour support if appropriate  
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 Parenting contract or Parenting Order  

 A managed move to another local school with the consent of all parties, following the local 

managed move / Fair Access Policy  

 

EXCLUSIONS  
 

Fixed Term Exclusions  

 

Fixed Term Exclusion will be avoided wherever possible and a variety of other sanctions will be used. 

However, where bullying is repeated or extreme, a Fixed Period Exclusion may be sanctioned. The 

Headteacher makes the final decision in all cases of fixed-term exclusion.  

For Fixed Term Exclusions of 5 days or less, the readmission meeting will usually be carried out by the Learning 

Manager and a member of the Senior Leadership Team. In cases where a student is at risk of permanent 

exclusion, the Deputy Headteacher responsible for behaviour or the Headteacher will also be involved.  

 

The Governors’ Discipline Committee  

 

The Governing Body delegates its functions in respect of exclusions to a committee of governors, the 

Discipline Committee.  

 

The Discipline Committee reviews all permanent exclusions and fixed term exclusions of more than 15 school 

days in one term (or which brings the student’s total number of days of exclusion to more than 15 in one 
term) and, should parents request it, will meet to consider a fixed period of exclusion of more than 5, but not 

more than 15 school days in any one term.  

 

There is the option to use an informal meeting with the governors’ discipline committee where there is cause 
for concern.  

 

 

 

Signed: ___________________________________ Date: ______________  

(Chair of Governors)  

 

 

Signed: ___________________________________ Date: ______________  

(Headteacher) 


